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Workers are treated respectfully and are never subjected to threats, intimidation, sexual abuse or

O a—— P PR R MR 52 (ke

Objective  Protect all workers' physical and psychalogical integrity.

e M ORIEKI. BRI, S, 5

+ Fams map and analyze the workflows for each production site to identify jobs and

correspanding respensibility with possible focal points of abuse. = H:}'E )Jj‘ HI \jQ iEl = N
= FeW. 5Tk
« Farms publish and communicate to all emplayees and workers clear decisions about: N l_‘ @ny K& /N = l_‘
~ Organizational policy on an abuse free work place;

S HEGF) | THARLRASAN) )

~ Policy for the empowsrment of women in differsnt levels of the organization.
including squal opportunites when appeinting lower and upper management

. Fmp::::n mechanism to address vulnerable people issues. Mechanisms may $/I\§ iFD /ﬂzj\j%#gﬂzﬂﬁ/ﬂz E/J % E’;‘é
include (but are not limited tol:

" e o e e o o s oy o | ARG TE T R TS SRR A O

- feuent taining for a!llalv;;dmrgm’( particularly at staff that plays a o N NN N

- :!aa h:rassmlt[w:mphiﬂs ww@ms are menitored and evaluated ngjj Bﬁ‘j]u%i/iﬁ\ EF' V[‘jj‘%jrﬁﬁéj‘o
periodically.

- Use of any form of, or threat of, monetary fines and penaties as a means to maintain
labor discipline is prohibited, including for poer performance or for violating

il il ki FHREIE: www.rainforest-alliance. org/

~ This includes the fact to prohibit the use or access to food, water, toilets,
canteens, medical care or heakth dinics.

business/sas/wp-content/

sllf) g

- It also covers the non-use of physical violence, including slaps. pushes or any
other forms of physical contact as a mesns 1 maintin laber discipline and the

o use of any form of verbal viclence. including screaming. yelfing. or the use of uploads/2017/11/14_sexual-

threatening, demezning, or insulting language-

harassment_en.pdf
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